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HUMAN RESOURCES JOB DESCRIPTIONS / Coffee Road Surgery Center
SUBJECT:  Registered Nurse Pain Management Procedure Room 
Coffee Road Surgery Center

HRJD.123

JOB DESCRIPTION

Registered Nurse Pain Management Procedure Room 

REPORTS TO:
Department Manager 

JOB SUMMARY: 

The Pain Management Registered Nurse is responsible for assisting on pain management procedures and maintaining procedure room

JOB DUTIES and RESPONSIBILITIES:

1. Implements care following the nursing process

2. Is knowledgeable, skillful, consistent and adheres to standards that produce desired patient outcomes

3. Evaluates patient responses to care given by all healthcare team members, and the effects of systems on progress of expected outcomes

4. Identifies patient / family learning needs, implements appropriate measures to meet these needs and evaluates their response to education related to treatment and discharge

5. Performs all documentation functions in a timely, accurate and concise manner

6. Demonstrates awareness and sensitivity to patient / family rights with respect for dignity and confidentiality

7. Functions with an awareness and application of safety issues and adheres to patient / staff safety policies as identified within the Hospital

8. Remains calm in emergent situations following policies and procedures and informing appropriate persons and documenting events

9. Demonstrates responsibility and accountability for own professional practice

10. Aware of patient care legal issues using appropriate resources to mange situations and minimize risk to patient self, colleagues and facility

11. Strives for continuous improvement in delivery of patient care appropriate with delegation in the coordination of the healthcare team members, patient care and unit activity

12. Demonstrates effective communication methods and skills following chain of command

13. Formulates and uses effective working relationships with all healthcare team members, patients and families

14. Demonstrates cooperation and flexibility in staffing patterns and resolution of staffing conflicts

15. Follows Hospital Policies and Procedures

16. Accountable for knowledge of medication and ensuring proper safety measures are followed

Procedure Room Duties:

The RN monitors the patient receiving moderate sedation/ analgesia during pain management procedures using the following parameters:

1. Blood pressure

2. Pulse 

3. Respiration

4. Oxygenation

5. Level of consciousness

6. Oxygen Saturation

Secondary Functions:

1. Facilitates and coordinates patient care

2. Assesses patient using the nursing process

3. Verifies the Following:

4. Patient identity using 2 patient identifiers

5. Procedure consent

6. History and Physical
7. Performs “TIME OUT” per Hospital policy

8. Able to recognize and implement appropriate treatment to patient with respiratory insufficiency

Qualifications Able To:

1. Stand for long periods of time

2. Pass employment physical

3. Assist with patient positioning and moving

4. Speak, read and write in English 
Job Specifications:
Physical Requirements:

For the purpose of the American Disability Act (ADA), this position has been assessed to identify essential and marginal functions.  Tasks listed below are considered to be essential functions of the job.  Reasonable accommodations may be made for individuals with qualifying disabilities in order to perform the essential function of the job.

1. Work Position

a. Sitting




20% or more

b. Standing




40% or more

c. Walking




40% or more

2. Body Movements

a. Lifting/Carrying up to 20lbs

Frequency, 10%

b. Bending and stooping


Frequency, 40%

c. Hand grip, wrist and digital dexterity
Frequency, 40%

d. Pushing and pulling


Frequency, 10%

1. Speaking, hearing and visual acuity to receive and interpret instructions

2. Verbal and written English communication skills

3. Mathematical and reasoning skills

4. Normal vision range:  ability to distinguish letters, numbers and symbols

5. Requires the use of office equipment, such as a computer, telephones, photocopier, scanner and Fax machine

	Required Education /
	Graduate of an accredited School of Nursing

	Licenses:
	Current California Registered Nurse License

	
	Current Cardiopulmonary Resuscitation (CPR)

	
	Current Advanced Cardiac Life Support (ACLS)

	
	

	Experience:
	At least 2 years experience in acute care nursing
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