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HUMAN RESOURCES JOB DESCRIPTIONS / Physical Therapy
SUBJECT:  Physical Therapy Aide

HRJD.039

JOB DESCRIPTION

PHYSICAL THERAPY AIDE
Department:



Physical Therapy


Reports to:



Clinical Manager

Ages of Patients served:

Adolescence (12-15 years) through geriatrics

JOB SUMMARY

Under general and direct supervision of the Physical Therapist or Clinical Manager.  Prepares patients and equipment for treatment, performs appropriate housekeeping duties as assigned, assists therapists or assistant in selected procedures and other duties as assigned or required
JOB DUTIES and RESPONSIBILITIES (in order of priority)

1. Accountable for assisting Physical Therapist and/or Assistant in treatments when indicated:
· Assists the staff Physical Therapists and/or Assistants in implementing the patient care program, or portions thereof, when requested
· Observes and reports on patient’s condition, reactions, and response to treatment (recognizing the needs of patients based on age), to the staff Physical Therapist
· Records daily progress notes in the patient’s medical record and has notes reviewed and co-signed by the Physical Therapist
· Reports any decline in patient’s behaviour or condition to the Physical Therapist, Assistant or appropriate Nursing personnel
· Follows department procedures and reports any unusual incidents to Clinical Manager, Physical Therapist, or Nursing personnel
· Seeks guidance as necessary for the performance of duties, asks appropriate questions when in doubt, and communicates frequently with the therapist on issues of patient care
2. Accountable for cooperating with other departments and therapy department staff to ensure an orderly, clean, safe work area
· Assists in cleaning and organizing the Physical Therapy Department
· Assists Nursing staff in organizing and maintaining a clean and safe patient area
· Reports any defective equipment to the clinical manager
· Maintains proper levels of supplies and equipment in designated areas

3. Accountable for participation in QA/QI monitors, reporting, utilization of Physical Therapy Services:
· Attends and/or takes part in inservices, meetings, and educational sessions
· Records daily QI information, when appropriate
· Maintains QI data sheets in charts and collects them as assigned by the clinical manager or the clinical manager’s designee
JOB SPECIFICATIONS
Minimum Education

High School or equivalent
Minimum Experience
Zero to one year in a Physical Therapy setting

Skills/Activities

· Demonstrates current knowledge of hospital and department policies and procedures

· Maintains good communication and interpersonal relationships with patients, visitors, physicians, employees and the community
· Maintains a good record of attendance and punctuality in reporting to work
· Follows all hospital and departmental safety policies to prevent injuries and exposures
Required Certification/Registration

Current Basic Life Support (BLS) or CardioPulmonary Resuscication (CPR) certification

Physical Requirements:

For the purpose of the American Disability Act (ADA), this position has been assessed to identify essential and marginal functions.  Tasks listed below are considered to be essential functions of the job.  Reasonable accommodations may be made for individuals with qualifying disabilities in order to perform the essential function of the job.

1. Work Position

a. Sitting




20% or more

b. Standing




40% or more

c. Walking




40% or more

2. Body Movements

a. Lifting/Carrying up to 20lbs

Frequency, less than 10%

b. Bending and stooping


Frequency, less than 10%

c. Hand grip, wrist and digital dexterity
Frequency, 80%

d. Pushing and pulling


Frequency, 10%

1. Speaking, hearing and visual acuity to receive and interpret instructions

2. Verbal and written English communication skills

3. Mathematical and reasoning skills

4. Normal vision range:  ability to distinguish letters, numbers and symbols

5. Requires the use of office equipment, such as a computer, telephones, photocopier, scanner and Fax machine
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